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1- Knowledge
2- Knowledge Management
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1- Knowledge-Based Economy Growth
2- Knowledge-Based Development

3- Decision Making

4- Productivity
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1- Innovation

2- Parallel Working

3- Employee Development
4- Employee Exhaustion
5- Davenport

6- Human Competencies
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1- Knowledge Creation and Sharing
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1- Personality competence
2- Self- independence

3- Self- responsible

4- Self- assessment

5- self-actualization
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1- Social competence

2- Team working capability
3- Tension solving ability
4- Communicating ability
5- Contact ability
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1- Methods competence
2- Structural thought

3- Analytical thought
4- Systematic thought
5- Holistic thought
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1- Expertise competence
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1 .survey research
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